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Abstract-This study examines the formation of social relations, integration, and identity negotiation within new 

communities following internal migration. The analysis highlights the reinterpretation of values, evolving patterns of 

intergroup interaction, and collective identity reconstruction resulting from population movements within a country. 

Findings reveal that intensive social contact between newcomers and established residents stimulates adaptive 

adaptation, norm shifts, and the emergence of more inclusive social orders. Community integration is shaped by openness, 

participatory leadership, and dialogue opportunities across groups. The collective identity that evolves is dynamic, 

incorporating both traditional and novel cultural elements. This study emphasizes the importance of communication 

strategies, education, and social forums as supports for multicultural community cohesion. The research offers theoretical 

insight and practical implications for the formulation of social policies, strengthening participation, and equitable 

management of communities. 

Keywords: internal migration, social relations, integration, identity, new communities, adaptation, negotiation. 

INTRODUCTION 

Population mobility constitutes an inevitable social phenomenon in the history of human societies. From the 

early development of cities to the evolution of modern nation-states, internal migration has been an integral component 

of social change. The movement of people across regions consistently introduces multifaceted dynamics that impact the 

social, economic, and cultural structures within a community. Such movements stem from a variety of motives, ranging 

from economic and educational aspirations to continually evolving political dynamics. Over extended periods, internal 

migration presents new opportunities for individuals and groups, while simultaneously engendering complex 

consequences for both sending and receiving communities (Kourtit et al., 2021). 

Population movement on a national scale generates distinctive patterns of social interaction, thereby altering the 

character of previously established societies. When individuals or groups migrate, the social structure of the host 

environment experiences changes in demographic composition, which directly affects communication patterns, work 

relationships, as well as consumption habits and lifestyles. The convergence of differing backgrounds within a single 

environment frequently results in value shifts and modification of norms and regulations. This process unfolds 

simultaneously and necessitates adaptation that is not always seamless, often producing responses of both acceptance and 

resistance. Within a given timeframe, the internalization of new values may lead to integration, yet it can also give rise to 

social tensions (Meshram et al., 2024). The complex dynamics of adaptation can be understood through the perspective 

of social learning. As stated by Kurniawan and Darmawan (2021), adaptive learning processes at both the individual and 

collective levels play a key role in responding to environmental changes. In the context of population mobility, responses 

of acceptance or resistance, as well as the final outcomes of integration or tension, essentially reflect variations in the 

capacity and success of these adaptive learning processes. 

The diversity arising from population mobility imparts a distinctive dimension to the framework of social 

relations at the local level. Host communities not only provide spaces for newcomers to adapt but also test the resilience 

of deeply rooted values (Sharma, 2024). This dynamic compels both longstanding and new residents to negotiate 

normative boundaries, establish mechanisms for socialization, and construct a shared identity. The process of assimilation 

may proceed gradually, confronted by collective resistance rooted in the uniqueness of local traditions or the exclusivity 

of particular groups. Such transformations often unfold ambiguously, oscillating between aspirations for new synergies 

and concerns about the disruption of established value systems. 

Internal migration also gives rise to potential conflicts, both latent and manifest. Migrants entering new areas 

have the potential to cause tension due to pre-existing stereotypes or prejudices. The impact of these social stereotypes in 

exacerbating inequality and influencing intergroup interactions has been the focus of studies, such as that reviewed by 

Sajjapong et al. (2022) on their role in shaping opportunities and inequality in society. This can be exacerbated by 

economic factors, such as competition for jobs and access to limited resources. The imbalance in information distribution 

and the lack of effective communication can widen the gap between migrants and long-time residents. This situation often 

hinders the expected integration process and can even cause a shift in collective identity within the community. 
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In many studies, internal migration has been highlighted as one of the drivers of community identity 

reconstruction. The experience of individuals who move requires a process of adaptation to new values, norms, and belief 

systems. Conversely, the receiving community is also encouraged to develop more open patterns of acceptance. The 

interaction between these two processes can result in a hybridity of identity that challenges traditional boundaries. The 

integration that occurs at this meeting point often builds new solidarity, but occasionally also gives rise to tensions due to 

differences in principles or group exclusivity. 

The dynamics of internal migration are increasingly relevant to study, especially in relation to the acceleration 

of urbanization and the mobility of rural populations to cities. The phenomenon of massive urbanization, inter-regional 

worker migration, and rapid cultural diffusion necessitates an understanding of the new social structures that are being 

formed. At the macro level, internal migration also has an impact on the economic order, the shift in traditional roles, and 

the transmission of values between generations. Every migration event brings with it a cultural heritage and new 

aspirations that challenge the rigidity of community structures. Responding to the dynamics of internal migration requires 

not only descriptive understanding, but also adaptive policy frameworks and collective action to manage socio-economic 

transitions towards a new, more inclusive and sustainable order (Arifin & Darmawan, 2022). 

The shift in community structure due to migration creates a dialectic space between old residents and newcomers. 

New identities built amid change demand a process of negotiation, in which integration does not always proceed linearly. 

Conflicts of interest, differences in lifestyle, and diverse patterns of socialization make communities dynamic laboratories 

of social change. It is here that the process of growth and identity reconstruction takes place in an evolving dialogue. 

Often, social change triggered by internal migration is colored by concerns about the erosion of local values. 

Communities must find common ground in preserving old principles while opening space for new values. Tensions over 

the authenticity of identity, demands for adaptation, and shifts in ownership of shared symbols pose unique challenges to 

maintaining group cohesion and identity. 

The main issues in the study of internal migration are closely related to rapid and often unbalanced changes in 

community structure. Problems arise when migrants find it difficult to adapt to local customs or norms, while long-time 

residents do not provide sufficient space for dialogue and acceptance. Tensions can arise due to stereotypes and prejudices 

that are deeply rooted in a long history of interaction between groups. Previously stable social relations can be shaken 

when old values are questioned by the presence of a new culture. The mismatch between the expectations of migrants and 

the local community fosters the potential for conflict that is difficult to avoid. 

In addition, internal migration often creates an emotional distance between old and new members of a 

community. Newcomers often feel alienated in a social environment that is not yet familiar to them, while native residents 

sometimes suspect that adaptation or assimilation could potentially threaten the status quo. The inability to build effective 

bridges of communication slows down integration, creating implicitly segregated social groups. Conflicts over resource 

ownership, cultural influence, and social status exacerbate relations within the community, widening the potential for 

friction that affects security and solidarity. 

This topic has become increasingly relevant with the rapid growth of domestic mobility in recent decades. Urban 

growth, infrastructure development, and ease of transport access have accelerated massive cross-regional population 

movements. Social transformation has occurred alongside the pace of urbanization and major changes in the structure of 

rural and urban communities. Amidst the tide of globalization that has opened up administrative boundaries, communities 

must be able to balance changes in population composition with the protection of group identity. 

It is also important to understand the effects of internal migration on social relations and identity shifts at the 

local level. The tendency of modern societies to follow migration flows not only has an impact on economic and spatial 

aspects, but also has a structural effect on value systems and the meaning of togetherness. This study is an important 

instrument for identifying adaptation strategies, the types of interactions that are formed, and the extent to which 

integration and the formation of a shared identity can be realized without sacrificing local uniqueness. 

The purpose of this research is to systematically unravel the process of social relation formation and integration 

of new communities arising from internal migration, as well as to critically analyses the dynamics of adaptation and 

identity negotiation that occur within them. The results of this study are expected to contribute theoretically to social 

studies and provide practical inspiration for the formulation of social policies related to the formation of inclusive and 

adaptive communities in the face of population structure changes due to internal migration.  

RESEARCH METHODS 

This study uses a qualitative literature review approach, which focuses on searching and analyzing academic 

texts, books, and relevant scientific articles on internal migration and social dynamics in new communities. Qualitative 

literature studies enable researchers to identify patterns, main themes, and narratives that develop in various sources, so 

that the analysis obtained reflects the diversity of thoughts and experiences recorded in scientific works. The research 

framework adapts the principles of social research that focus on the interpretation of meaning, as emphasized by Creswell 

(2007), and utilizes insights from texts as a basis for scientific argumentation. 
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The literature search strategy was carried out systematically through a number of online databases and leading 

libraries, including JSTOR, ScienceDirect, and Google Scholar. The literature screening process began with the 

determination of specific keywords such as "internal migration", "community integration", "social relations", and "identity 

negotiation". The inclusion criteria consisted of scientific publications discussing population movements within a country, 

focusing on the dynamics of community structures, and analyses of integration and collective identity. Meanwhile, the 

exclusion criteria filtered out works discussing international migration, quantitative survey-based studies without social 

narrative exploration, and publications with low relevance to the research objectives. Through rigorous selection, the 

chosen sources are believed to strengthen the arguments and conceptual analysis constructed. 

The coding and thematic synthesis process was carried out using Braun and Clarke (2006) thematic technique, 

which emphasizes the search for and grouping of main themes from all collected sources. The author applied the stages 

of open, axial, and selective coding as described in the Strauss and Corbin (2008) approach to identify key meanings, 

interactions between themes, and the construction of main arguments. Research quality assurance was carried out through 

source triangulation and cross-checking, both by reviewing relevant literature and discussing findings with fellow 

literature researchers. With this method, the validity and reliability of the analysis can be maintained academically and 

strengthen the study's contribution to the development of social science.  

RESULTS AND DISCUSSIONS 

The Process of Forming Social Relations and Integrating New Communities 

When individuals relocate to a new environment, the patterns of social interaction that emerge are intrinsically 

linked to processes of adjustment at both individual and group levels. Migrants carry with them habits, values, and 

perspectives that they have previously internalized, while the host community possesses its own distinct socio-cultural 

characteristics that are often deeply rooted and sustained over extended periods. The initial phases of interaction are 

frequently marked by cautious adaptation, typically manifesting in formal communication patterns and a reluctance to 

expand the scope of social engagement, as both parties seek equilibrium in order to understand the explicit and implicit 

boundaries regulating their interactions (Ferrer et al., 2014). 

The emergence of social relationships within a new environment is fundamentally grounded in the reciprocal 

needs of both newcomers and local residents. Migrants are generally confronted with the imperative to secure their 

livelihoods, which includes access to employment, housing, and the development of social networks that can support their 

adaptation process. In parallel, established residents are compelled to assess the impact of newcomers on the dynamics of 

their community, whether in social, economic, or normative terms. Initial interactions commonly occur in public spaces, 

including professional relationships, religious activities, or spontaneous daily encounters. From these moments, new 

social networks begin to form, illustrating how social relations develop gradually and organically (Ajrouch et al., 2023). 

The integration of new communities is often contingent upon the extent to which newcomers are able to 

comprehend and adopt the prevailing values and norms of their new environment. The process of internalization unfolds 

over time and is influenced by the degree of openness with which the host group welcomes difference. The experience of 

being accepted or rejected by the new community is a crucial determinant of the nature of subsequent relationships, 

whether harmonious or characterized by tension. Effective social integration presupposes the availability of dialogue 

spaces between groups, wherein both sides may renegotiate values, positions, and rights of community members without 

exacerbating differences (Glorius et al., 2020). 

The availability of shared spaces is important in efforts to build inclusive social relations. Community activities, 

traditional celebrations, and joint initiatives for social purposes such as mutual assistance or community gatherings 

provide a means of strengthening the bridge between newcomers and hosts. The active involvement of newcomers in 

collective activities can accelerate their integration into the community and strengthen the social solidarity that is built. 

In many cases, direct participation in community life is key to building trust and a sense of belonging among newcomers 

and long-time residents. 

Consistent daily interactions form the foundation for the creation of increasingly close-knit social networks. 

Intensive communication facilitates the sharing of experiences, both in the private and public spheres. Along the way, 

relationships between community members are not only based on need, but also on interpersonal care that grows through 

repeated social interaction. When social networks grow strong, community structures are relatively better able to 

accommodate diverse backgrounds and individual aspirations. 

Challenges in building social integration often arise when there is competition for resources, whether related to 

employment, space, or access to public facilities. This competition is often complicated by biased social perceptions and 

stigma towards certain groups, which can deepen inequality and trigger tension, as discussed in the context of creating an 

inclusive society by Hardyansah et al. (2021). Open and latent conflicts are sometimes unavoidable and require specific 

mechanisms to manage them so that they do not develop into social divisions. In situations like this, the role of community 

leaders who are accepted by both sides is very significant, as they are able to mediate differences and help formulate new 
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agreements that are mutually acceptable. The presence of respected figures strengthens social stability when tensions rise. 

Effective mediation also creates a communication structure that keeps intergroup relations coordinated. 

Education is a highly influential factor in shaping a community's readiness to accept demographic change. 

Communities with relatively high levels of education are generally more open to differences and more adaptive to 

changing values. On the other hand, areas less exposed to migration tend to maintain their local identity more strongly 

and show resistance to the penetration of new values. Open communication and public education are important in order 

to break down social barriers and instill a positive perception of diversity. Equitable access to education increases the 

capacity of communities to manage intercultural interactions. Exposure to new knowledge also broadens social 

perspectives that support the integration process. This process of adaptation and integration depends not only on 

education, but also on how collective identity is represented and reinforced in cultural narratives. This is in line with 

Kurniawan et al. (2021) exploration of the formation and maintenance of national identity through cultural mediums, 

which shows that cultural frameworks play a central role in preparing communities to face the dynamics of change. 

Another social mechanism that helps shape new relationships is the pattern of leadership at the community 

level. Inclusive and visionary leadership can steer the integration process in a healthy direction, create space for 

participation for all members, and manage potential conflicts constructively. Visionary leaders often serve as important 

intermediaries both in the adaptation process of newcomers and in maintaining the consistency of local values that are 

considered vital by the community. Responsive leaders can mobilize collective energy to support sustainable social 

integration. Strong leadership structures accelerate the resolution of minor conflicts before they escalate into larger 

disputes. Inclusive and visionary community leadership serves as a driving force that translates these adaptive 

principles of global citizenship into concrete actions at the local level, ensuring that social integration moves in a 

sustainable and inclusive direction (Mardikaningsih et al., 2021; Putra & Arifin, 2022). 

The existence of informal institutions such as social gatherings or youth organizations serves as social nodes that 

accelerate interaction between groups. Through these activities, migrants gain broader access to local social networks and 

can build stronger relationships. These processes show that the formation of social relations in a new environment is not 

only influenced by economic factors and practical interests, but also by the need for affection, recognition, and social 

acceptance. Regular interactions in informal institutions strengthen mutual trust among community members. Joint 

activities also provide a platform to reduce prejudice and open up opportunities for long-term cooperation. 

Changes in community structure due to internal migration gradually create a new, more diverse social identity. 

This identity develops through the integration of social elements from old residents and newcomers. The dynamic 

process of accentuating values and adjusting norms leads the community to a collective identity that is not entirely 

uniform but still contains elements of togetherness and mutual recognition. The diversity in the new community 

enriches shared experiences and strengthens solidarity. The evolution of this identity builds social resilience that makes 

it easier for the community to cope with structural changes. The willingness to accept diversity also creates a more 

stable foundation for intergenerational relations. 

The community's views and acceptance of migrants greatly influence the speed of the integration process. The 

experience of accepting newcomers from various backgrounds allows communities to learn from past patterns and 

improve their capacity to deal with differences. Conversely, negative experiences in the past can build collective 

resilience that tends to be exclusive and results in distrust of outsiders. The social learning process in accepting 

migrants takes place across generations and requires critical reflection in each period. Strengthening positive collective 

memory can improve acceptance patterns in the future. An open attitude passed down from generation to generation 

expands the possibility of more stable social integration. 

Ultimately, the process of forming social relations and integrating new communities as a result of internal 

migration is an ongoing journey. Social structures evolve along with the exchange of values, experiences, and interactions 

between citizens. The integration model that is formed is highly dependent on social flexibility, the courage to accept 

change, the existence of transformative leadership, and open communication mechanisms. This overall analysis shows 

that social networks and collective integration capital are never static, but rather the result of cross-individual and cross-

group cooperation that prioritizes adaptation and collaboration in everyday life. 

 

Adaptation and Negotiation of Identity in New Communities 

The presence of individuals or groups of newcomers within a new community initiates a process of identity adaptation 

on two concurrent levels: personal and collective. This process of identity adjustment unfolds gradually and is shaped by the 

intensive interplay between the values brought by migrants and the normative frameworks maintained by the host society. In 

the initial stages, newcomers tend to retain their original lifestyle patterns while simultaneously modifying their behaviors to 

conform to the social environment they enter. The openness and genuineness exhibited by the host community in accepting new 

members further facilitate a more effective process of assimilation and acculturation (Cormos, 2022). 

Over time, identity negotiation emerges as a critical arena wherein attempts to reconcile pre-existing cultural 

backgrounds with new normative orders take place. Throughout this process, effective communication serves as the 

primary vehicle for aligning perceptions, clarifying expectations, and mitigating potential conflicts concerning social 
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identity. Joint activities, such as communal work or the observance of local traditional ceremonies, function as mediums 

through which newcomers can both learn and adapt to the practices of their new community. Efforts to adjust are 

simultaneously mirrored by the willingness of established residents to accommodate the diverse cultural expressions 

introduced by migrants (Dumnova & Mukha, 2022). 

Identity adaptation is not merely a mechanical process; rather, it is responsive to the evolving dynamics of the 

social context. Migrants may exhibit varying degrees of adaptability, depending on factors such as educational 

background, the availability of social support, and individual psychological resilience. Conversely, host communities may 

often perceive these transformative processes as threats to the uniqueness or stability of their own group. Such perceptions 

can engender symbolic boundaries of identity, which in turn represent principal challenges to the cultivation of social 

harmony within the locality (Konstantinov, 2017). The psychological and social ramifications of these identity boundaries 

and perceived threats are significant. As extensively reviewed in the literature by Pakpahan et al. (2022), phenomena such 

as racial discrimination and social stigma often rooted in rigid identity boundaries profoundly impact the psychological 

wellbeing of individuals and shape their social engagement and coping strategies in multicultural settings. This 

underscores that the challenge to social harmony is not only a matter of intergroup relations but also deeply affects 

individual mental health and adaptive capacities, necessitating interventions that address both structural exclusion and 

psychological resilience (Safira et al., 2021). 

Negotiations of identity also take place in private spaces, such as within families and friendship groups. Migrant 

children, for example, often become mediators between their parents' culture of origin and the norms of their new 

environment. They grow up with a dual identity that combines local elements and new elements from the host community. 

This formation process leaves its mark on their language, lifestyle, and daily communication patterns. The resulting 

identity ultimately reflects pluralism and greater social flexibility. The adaptation skills that emerge from this private 

space strengthen the social foundations that support successful assimilation. Supportive family interactions also facilitate 

the formation of a stable identity despite the pressures of rapid change. 

In many cases, migrants choose to negotiate their identity through open compromise, starting with changing the 

way they dress, following local rules, or actively participating in community institutions. These actions are not merely 

survival strategies, but rather a form of recognition of the need to connect with the new environment. The process of 

acceptance is often tested through certain social events, such as minor conflicts or major celebrations, which reveal the extent 

to which the new identity has been mutually agreed upon. These social tests reinforce the boundaries of identity that can be 

collectively negotiated. The stability of the new identity is formed when social compromise is accepted as a norm of 

interaction that applies to all. This logic of strategic adaptation, namely an active response to environmental change to achieve 

new stability, does not only apply in the context of migration and identity. Similar principles are also found in studies of 

community adaptation strategies to different environmental pressures, such as climate change. As analyzed by Oluwatoyin 

and Mardikaningsih (2022) from a socio-cultural perspective, communities develop adaptation mechanisms that involve the 

negotiation of norms, collective participation, and the formation of new agreements to respond to change. 

Intergenerational interactions also add color to the dynamics of identity adaptation. The younger generation tends 

to be more flexible, responsive to change, and able to integrate two or more identities more dynamically. In contrast, the 

older generation often shows greater resistance, asserting a desire to preserve their traditions in a more rigid format. The 

desire to preserve these traditions is not merely a rejection of change, but an integral part of the process of social identity 

formation, in which traditions serve as powerful markers and binders of groups, as studied by Binti Ismail (2021). This 

intergenerational tension sometimes creates internal fragmentation in immigrant communities before eventually 

producing a new, more inclusive synthesis of identity. This tension creates a space for discussion that stimulates 

intergenerational social reflection. The resulting synthesis of identity is evidence of the community's ability to adapt 

without losing continuity of values. 

Cultural hybridity is one of the tangible results of the identity negotiation process that takes place in migration 

areas. In new communities, old customs are adapted to fit in with the local social structure, forming new expressions that 

mark the success of identity adjustment. Culinary traditions, arts, and religious expressions develop through a process of 

selective adoption, combining elements from both sides. The emergence of a diverse collective identity creates new social 

cohesion while offering examples of successful cross-cultural adaptation. The integration of these cultural elements 

expands opportunities for collaboration between different social groups. New expressions born from cultural fusion 

strengthen the sense of togetherness in an increasingly pluralistic social structure. The processes and positive outcomes 

of this cultural hybridity provide empirical evidence supporting broader theoretical discussions on the relationship 

between cultural identity and social cohesion. As analyzed in depth by Oluwatosin and Rojak (2023), cultural identity 

plays a central yet complex role in building social cohesion in multicultural societies, presenting challenges but also 

offering potential integration strategies. 

The challenge of building social cohesion amid diversity, as often encountered in the context of urbanization and 

urban inequality (Mardikaningsih, 2021), is often manifested in efforts to maintain harmony among identities that face 

obstacles in the form of group exclusivism or the emergence of primordial sentiments. Groups with a tendency to maintain 

the authenticity of their identity without opening up space for negotiation are prone to creating social segregation. In 



Zeynep Nur 

 
43 

scenarios such as this, the role of social facilitators, both from local government and non-governmental organizations, 

helps bridge the gap between groups and ensures that interactions are constructive. The presence of facilitators reduces 

the risk of polarization that can damage community cohesion. This facilitative approach also accelerates the creation of a 

safe dialogue space for groups with different identity views. 

The process of adapting one's identity to a new environment is also closely related to an individual's experience 

of feeling accepted or marginalized. Social support, friendships, and opportunities to make positive contributions are key 

factors in boosting migrants' self-confidence. A sense of belonging gradually strengthens, fostering loyalty, until at a 

certain point it forms an affective bond that is in harmony with the character of the new community. Positive experiences 

of acceptance accelerate the internalization of a new identity within individuals. Supportive social relationships expand 

the space for participation, allowing for more stable integration. 

In daily practice, identity negotiation often occurs unconsciously in the form of new habits, decisions about 

social participation, and the application of daily norms in the surrounding environment. Small things such as how one 

greets others, adjustments to eating patterns, or changes in interaction are indications of successful identity hybridity at 

the micro level. The internalization process is ongoing, in line with changes occurring at both the systemic and individual 

levels. This gradual transformation strengthens more sustainable long-term adaptation. Consistent micro-interaction 

patterns deepen the acceptance of new identities within the social structure of the community. 

Community identity adaptation is not final, as population changes and social dynamics constantly renew the 

definition of collective identity. This condition requires openness and reflective awareness from all elements of society 

so that new values can be accommodated without erasing existing traditional roots. The dialogical process between old 

and new groups creates opportunities to enrich the meaning of identity and strengthen the foundations of inclusive social 

cohesion. Social flexibility is the key to the long-term sustainability of identity integration. Dialogue between groups 

creates a new space for understanding that minimizes the potential for identity conflicts. 

The journey of adaptation and negotiation of identity ultimately leads to the construction of a flexible and layered 

identity. New communities gain social capital in the form of collective habits that can accept change without losing their 

historical direction. Societies that are able to manage differences constructively have great opportunities for social, 

economic and cultural development. In this kind of social climate, identity does not become a tool for differentiation that 

exacerbates differences, but rather a space for collaboration to exchange values and strengthen the existence of 

communities in the midst of a constantly changing society. 

The process of identity adaptation and negotiation never stops at one point, but develops along with new social 

interactions and experiences. Collective identity is constantly renewed, following the dynamics of the population and 

external influences that are continuously present. This is the main capital for new communities in building a strong and 

flexible identity to face future changes.  

CONCLUSIONS 

Internal migration has a fundamental influence on the restructuring of social relations, patterns of integration, 

and changes in identity within new communities. The process of population displacement triggers interactions between 

residents that require adaptation, negotiation of values, and adjustments to lifestyles. The resulting social integration 

indicates the community's ability to manage differences, adopt new values, and build harmony through dialogue, 

openness, and the ability to learn together. The dynamics of identity are also flexible, accommodating change without 

sacrificing the uniqueness of existing traditions. 

A more detailed understanding of the dynamics of internal migration is needed in the formulation of social 

policies, community development, and urban and rural spatial planning. The process of adaptation and identity negotiation 

in new communities poses a challenge for decision-makers, social practitioners, and local leaders to create an inclusive, 

fair, and tolerant environment. The success of social integration does not solely depend on the migrants, but must be 

accompanied by the collective willingness of the existing residents to accept the presence of new identities. 

Continuous efforts are needed to strengthen communication between residents through online and offline forums, 

expand social participation without discrimination, and bring public services closer to vulnerable groups, including 

internal migrants. Local governments, community institutions, and the education sector are expected to initiate tolerance 

programmers, cultural adaptation training, and mediation facilitation in handling social conflicts. Further research should 

focus on multi-generational dynamics, value transformation, and the impact of internal migration on the sustainability of 

community identity amid demographic change.  
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